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Curriculum Vitae (C.V)

Name Ahmed Rady Abdel Gawad Mohammed
Gender Male
Nationality Egyptian
Date of birth 5-9-1983
Marital status Married
Postal code 61111
Contacts:
Address Faculty of Tourism and Hotel, minia University
Office Room 403-4th floor
Mobile 01124724903
Work 002 /086 /2347762
E-mail Ahmed.rady@mu.edu.eq

Radygawad83@yahoo.com

Courses Yield Management , Human Resources
Development, Accounting of Business
Establishments, Cost Control Accounting,
Advanced Statistics, Internal Control and
Enhancing Achievement, Food and Beverage
Management, Hotel Management, Front Office
Management.

Education - Bsc. in Hotel Management, 2004, Faculty of
Tourism and Hotels, Minia University.
- Master Degree in Hotel Management,

2008, Faculty of Tourism and Hotels,



Helwan university
- Accounting Diploma, 2008, under
supervising of shtienbise university — German

- PhD. In Hotel management ( specified on hotel
Accounting) , 2012, Fayoum University

Training - Training of trainers (TOT), International board of
certified trainers (IBCT), The associate trainer
level, 2014.

http://www.ibct-mena.com/Preparatory.php.

- Ten training sessions of the Faculty Leadership
Development Project (FLDP), Minia University (
2005 - 2012).

- Five training sessions of advanced Microsoft

office, Minia University, 2011.

- Three Training sessions of oracle package (Data
Warehousing Fundamentals D16310GC10,
Discoverer Administrator 10g: Develop an EUL,
Create Queries ), 2009, Minia University .

- Training session of micros Fidelio system, Act
Corp., 2005.

- Six training sessions of Microsoft office

package at Synergy establishment (2003).

Skills - English (reading, writing, ( have an lelts test score
5, local toefl test with score 523,)
- Basic computer skills (Have an International

Computer Driving License, ICDL certificate).

- Teaching skills



- training skills (( have training sessions of training
of trainers ( TOT) from IBCT )

- Communication and relationship skills

Previous - Director of Quality Management Unit at faculty of
experiences tourism and hotels, Minia university since 2012
until now.

- Director of strategic plan committee of the faculty
of faculty of tourism and hotels, 2015-2019.

- Financial Supervisor for Minia University hotel
since 2012 until now.

- Member of the Executive Committee of the
quality unity at my faculty from 2008 to 2013

- Participate in subsistence committee during the
activities of the First International Conference of
Minia University — 2008

-Teaching some Courses for students of Faculty of
Tourism and Hotels, Minia University. During the
period from 2005 to 2013 such as :

Basics of accounting

- Cost accounting

- Hotel accounting

- Front office management

- Hotel statistics

- Hotel economy

- Internal control and performance
Improvement

- Food and Beverage managemnt



Training courses( as trainer)

- Trainer of general secretarial skills , Chamber of
Industry and Commerce in collaboration with the
Ministry of Communications and Information
Technology, from 20-5-2014 till 22-5-2014

- Trainer of front office skills (Fidelio System) ,
Chamber of Industry and Commerce in
collaboration with the Ministry of Communications
and Information Technology, from 28-5-2014 till 2-
6-2014.






Basic Data:-
Name: - Ahmed Mahmoud Mohammed Ali.
Job / Career: - Lecturer at Faculty of Tourism and

University — Hotels Management Department.
Address: - Minia government — Arab republic of Egypt.
Telephone: - Mobile / 00201019424431

Military Service: - Exempted.

Marital Status:- Married.

E-Mail:- Ahmed Mahmoud@Mu.Edu.Eqg
Nationality: - Egyptian.

Date of Birth: - 20/1/1980.

Education:-
Qualification | Date | Country From General- Accurate
Concentration
Fayoum Hotel Food And
PhD 2012 Egypt University | Management | Beverages
Helwan Hotel Food And
Master 2006 Egypt University | Management | Beverages
Minia Hotel
BSc. 2001 | E i
Sc 00 gypt University Hotel Studies Studies
Career Graduate Data:-
Job Type Date From
Lecturer 2014 Hotels Management



mailto:ahmed_mahmoud@mu.edu.eg

Department Faculty Of
Tourism And Hotels

Hotels Management
Usher 2013 Department Faculty Of
Tourism And Hotels

Public Egyptian Authority

. . From 2003 To For Tourism Activation —
Tourist specialist

2012 Ministry Of Egyptian
Tourism
Searchers Hotel Studies Department
Student (Scholar 2002/2003 — Faculty Of Tourism And
Ship) Hotels — Minia University

The Author Scientific Production:-

Food In Quran And Publisher / Arabic Nile Gift For
Sunnah Book Publishing And Distribution 2015
PHD Thesis Evaluation Of Special Food Menus

According To Islamic Legislation

Improving The Quality Of Cooked

Master Thesi
ests Meat Cuts In Food Menus

Training Courses:-

Course Subject Date

Active Display 2013

Quality And Accreditation 2013
Active Teaching 2013

Using Technology In Learning 2013
Ethics And Morals Of Career 2013
University Management 2013

End Note 2015

Course Of Electronic Marketing In 2016




Hospitality And Tourism




Teaching Data:-

Course / Subject Name Grade Teaching
Language
Food And Nutrition Bases First Arabic
Groups Nutrition And Classes Fourth Arabic
Planning Meals And Food Menus Fourth Arabic
Food And Beverages Management First Arabic
Healthy Affairs In Hotels First Arabic
Buying, Receiving And Storing Third Arabic
Food
Preparing Food And Beverage Third Arabic
Hotel Graduation Project Fourth English
Food Safety Pre - Master English
Fast Food Management Pre - Master English
Languages:-

Arabic: - Mother Tongue.
English: - Very Good (Speaking and Writing).
Computer Data:-
Have Got a UNESCO International Computer Driving License
(ICDL).

EXxperiences:-
- Management council member of tourism and hotels center —

faculty of tourism and hotels Minia University 2016.
- Manager of tourism and hotels center — faculty of tourism and
hotels — Minia University 2014/2015.



- Member at quality team — faculty of tourism and hotels — Minia
University.

- Tourist specialist at Egyptian tourism authority, Egyptian
ministry of tourism — from 2003 to 2012

- Searcher — faculty of tourism and hotels — Minia University
2002/2003.

Personal Skills:-

Excellent in Communication Skills.

Ability Work under Pressure.

Able to learn New Tasks Quickly.
Self-Motivated, dependable and Goal- Oriented.
Ability to work individually & as a team-member.

- Hobbies:-
- Reading, Playing Football, Cycling, Swimming.



CVv

Personal Data

o Name: Abuelkassem Abdelwhab Abdallah Mohammad ‘ - ‘J
o Gender: Male £
Current Job: Lecturer at Hotel management Dep., Faculty of Tourism —’
and Hotels, Minia University ‘ '.
o Date of birth: December 27, 1984
o Nationality: Egyptian
o Mobile No.: 01063731784
o E-mail: kassem.mohammad@mu.edu.eg - kassem2020@hotmail.com
o Residence Address: Shalaby, Minia, Egypt
o Marital Status: Married
Academic Achievements
Degree Year Grade Awarding University
PhD., Hotel management 2014 Awarded Fayoum University (Egypt) in
association  with  Cardiff
Metropolitan university (UK)
MSc., Hotel Management 2009 Awarded Helwan University, Egypt.
BSc., Hotel Management 2005 Excellent with Minia University, Egypt
honor
Skills
o Languages: very good in English (TOEFL IBT 81 and IELTS 6.5) and Arabic is native
language.
o Computer skills: good command in computer programs (ICDL), Internet, and SPSS,
Nvivo and EndNote.
o Personal skills: working systematically, team work sprit.
o Hobbies: Reading
Work History / Experience
Designation From To Organization

Demonstrator 10/10/2005 27/6/2009 Hotel Management Dep., Faculty of

Teaching assistant 28/6/2009 25/11/2014 Tourism and Hotels, Minia

Lecturer 25/11/2014 Today University, Egypt




Responsibilities Handled

Director of Quality Assurance Unit, Faculty of Law, Minia University, From January

2016 to date.

Managing editor of Minia Journal of Tourism and Hospitality Research (MJTHR),

Minia University from March 2016 to date.

Coordinator of quality assurance workshops in the Faculty of Tourism and Hotels

from 2009 to 2011.

Organization of many international conferences and festivals held in Mina University
Training Programs Attended

Six training workshops in Minia University: Effective Teaching, Effective
Communication, Quality in Education, Effective Presentation, Course Design, and
Research Skills.

Six months of work experience in four star hotels.

Publication list

Mohammad, A. A. A, Jones, E., Dawood, A. A. A., & Sayed, H. A. (2012). The impact
of the Egyptian political events during 2011 on hotel occupancy in Cairo. Journal of
Tourism Research Hospitality, 1(3). DOI: 10.4172/2324-8807.1000102
Mohammad, A.A.A.,, Ammar S.A.M. (2015). Critical Success Factors for the Inter-
organizational Relationship between Hotels and Tour Operators/Travel Agents.
Journal of Tourism Research Hospitality, 4(2) DOI:10.4172/2324-8807.1000151.
Mohammad, A. A. A, Jones, E., Dawood, A. A. A., & Sayed, H. A. (2016) Managing
Demand Downturn for Hotel Rooms: Evidence from Cairo Hotels. Minia Journal of
Tourism and hospitality Research, 1 (1).
Mohammad, A. A. A. (2016). How can small and medium-sized hotels compete with
international hotel chains? Egypt as a case study. Tourism Review International, 20,
(1), 57-70. DOI: 10.3727/154427216X14581596799068.

References

Prof. Eleri Jones, Associate Dean (Research) Cardiff School of Management, Cardiff
Metropolitan University. Email: Ejones@cardiffmet.ac.uk.

Prof. Hassan saad sanad, Dean of Faculty of Tourism and Hotels, Minia University.
Email:

Prof. sabreen Gaber Adel-jalil, Associate Dean (Research), Faculty of Tourism and
Hotels, Minia University. Email:


http://dx.doi.org/10.3727/154427216X14581596799068

Personal information
Surname

Name

Mail address(es)

Home address

Telephone(s)

E-mail(s)

Nationality
Date of birth
Gender

Curriculum Vitae

Aboelez
Moamen Kamel Aboelez

Minia University,
Faculty of Tourism and Hotel,

Hospitality Management Department,

Personal: 02-01144586550

Momen.kamel@mu.edu.eq
Moamen aboelez@yahoo.com

Minia, Egypt.

Minia University Staff Residence,
5 Horia Street,
fifth Floor, Flat 3,
Minia, Egypt

Home: 002-086-2345727
Work: 002-086-2347763
Fax: 002-086-2347762

Egyptian
01/07/1988
Male

Marital Status Single

Work experience
Dates

(2007-till now)


mailto:Momen.kamel@mu.edu.eg
mailto:Moamen_aboelez@yahoo.com

Occupation or position
held
Main activities and
responsibilities
Name and address of
employer

Dates

Occupation or position
held
Main activities and
responsibilities
Name and address of
employer

Dates

Occupation or position

Main activities and
responsibilities

Other work experiences

Education and training

Assistant Lecturer
Teaching Hospitality Management Courses

Minia University, El Minia

(2013-till now)

Teaching Assistant

Teaching Hospitality Management Courses

Minia University, El Minia
(2010 — 2013)

Certified Trainer at Egyptian Tourism Federation, Economic Unit
for Training, and Ministry of Tourism.

Teaching Economic Feasibility Study for Hotel Projects,
Marketing and Sales, Hotel Statistics, Hotel Accounting, Food and
Beverage Services and Housekeeping Courses.

- Waiter training

Titanic-Aqua Park Resort

Hurghada, Red Sea Governorate, Egypt

July-August, 2007

- Waiter training

Three Corners Hotel

Hurghada, Red Sea Governorate, Egypt

July-August, 2008

- Staff opener and first order in Club House Restaurant and

Cafe

Hurghada, Red Sea Governorate, Egypt
July-August, 2009

Primary school 1994-1999 (El-Salamony Primary School)

Preparatory school
Secondary school:

1999-2002 ( El-Salamony Preparatory school
2002-2005 (El-Kawther Secondary school:



First University Degree:

Name of Degree: B.Sc.

Date Degree awarded June 2009
Faculty and University Minia University,
Faculty of Tourism and Hotel,
Specialization Hospitality Management
General Grade Excellent Distinction of Honour
Second University Degree
Name of Degree M.Sc.

Date Degree awarded February 2013
University Menoufiya University
Faculty Faculty of Tourism and Hotel,
Specialization Hospitality Management

Title of Master's Thesis  The Impact of Economic Influences on Pricing Strategies of

Restaurants”
Title of PhD's Thesis _ _ - _
"The Use of Mobile Marketing as a Competitive Advantage in
Hotels"
Certificates IELTS 5.5
ICDL

Certificates of the " superior Student”
Certificates in effective communications
Certificates in effective presentations
Certificates in quality assurance

Certificates in Computer DATABASES
Certificates in Computer PERSENTATIONS
Certificates in Computer SPEAREDSHETS
Certificates in Computer INTRODUCTION TO PC
MAINTENANCE AND PROTECTION
Certificates in Computer MANAGING FILES
Certificates in Computer WORD PROCESSING

Mother tongue(s) Arabic
Other language(s) English



Organizing skills, Share in organizing many international conferences such as
Participating, and - Minia International Conference for Dialogue of
Workshops civilization 26-29 March 2009
- Minia International Conference for Agriculture and
Irrigation in the Nile Basin Countries 26-29 March 2012
- Minia International Conference "Cultural heritage
among the challenges of the present and future prospects" 24-26
November 2013
- Girl University Week 2010
- Attend a workshop about "Research methodology
and scientific publishing" at French Scientific Institute for
Oriental Archaeology.

Computer skills and Passed the exam of ICDL
competences Passed the exams of ICTP modules
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Curriculum V::ae

Personal Data:
Name: Mahmoud Adel Ahmed.
Date of Birth: 2nd June 1990.
Sex: Male.
Nationality: Egyptian.
Marital Status: Married.
Military Service: Final Exemption.
Address: 11 El-Rashid st., New Mesas, Minia, Egypt.
Mobile: 01011124091.

E-mail: mahmou.atia@mu.edu.eg
Postal Code: 61111.

Qualification:

Bsc. in Hotel Studies

Faculty: Minia University, Faculty of Tourism and Hotels.
Department: Hotel Management.

Graduation Project: Pluto Hotel.

Year of Graduation: 2011.

Grade: Excellent with honors (91.24%).

Project Grade: Excellent.

Post Studies:
Preliminary of Master, Hotel Studies Department, Faculty of Tourism
and Hotels, Sadat City University.
Master Degree in Hotel Studies, Hotel Studies Department, Faculty of
Tourism and Hotels, Sadat City University. The Title of Master Thesis is
"Evaluating of Health Affairs in the Elderly Homes".



Training:

Training at SEAGULL hotel in Hurghada at the front offices department
as a telephone operator.

Training at SINDBAD village in Hurghada at food and beverages
department (kitchen) for a month from 15/7/2009 to 14/8/2009.
Training course entitled "Communication through Social Patterns”
dated 7/3/2017, in Faculty of Tourism and Hotels.

Workshops:

Workshop entitled “Security and safety procedures and evacuation
and emergency plan" dated 8/5/2017.

Workshop entitled “Determining needs of labor market from
graduates of Faculty of Tourism and Hotels, Minia University" dated
24/4/2017.

Workshop entitled “Job Satisfaction and Staff Assessment Mechanisms
in Faculty of Tourism and Hotels, Minia University" dated 23/4/2017.
Workshop entitled “Teaching and learning strategies for tourism
studies and hotel management programs” dated 28/2/2017.

2 Workshops entitled “Teaching and learning methods" dated
24/1/2017 and 7/3/2017.

Workshop entitled “Course Specification" dated 9/1/2017.

Workshop entitled “Charter of Values and Ethics of the Profession and
dealing with the Faculty Problems" dated 3/1/2017.

Workshop entitled “Specifications of Hotel Management Graduates -
Vision and Mission of Hotel Management Department” dated
20/12/2016.

Workshop entitled “Design of academic programs" dated 16/8/2016.
Workshop entitled “Environmental Analysis of Faculty of Tourism and
Hotels - Minia University" dated 21/4/2015.

Workshop entitled “The Strategic Planning" dated 23/3/2015.
Workshop entitled “Transfer and Acceptance Policies to the Faculty”
dated 16/3/2015.

2 Workshops entitled “Description of Hotel Management Program"
dated 16/3/2015 and 8/1/2017.



e 2 Workshops entitled "Students and Graduates Standard" dated
11/1/2015.

e Workshop entitled "Preparation of the Strategic Plan" dated 4/1/2015
and 16/1/2017.

e Workshop entitled "Curriculum Maps" Course Specification and report
dated 16/12/2014.

Skills:

1-Language skills: Native: Arabic.
Foreign: English and French.
Local TOEFL with score "557".

2-Courses:
Seven courses from Faculty and Leadership Development Center of
Minia University:
Effective Communication Skills Course.
Quality Standards in the Teaching Process Course.
Effective Presentation Course.
ICTP Advanced Courses (Word, Power point, and Excel).
Endnote Course.

3-Computer sKills:

ICDl (International Computer Driving License) Windows, Ms Office
(Word, Excel, Access, PowerPoint), Internet and IT (Information
Technology).

Honors and Awards:



Obtaining an appreciation certificate from the graduates unit in the
Faculty of Tourism and Hotels at Minia University on the occasion of
getting the second place at the college level in study and scientific
superiority with grade of Excellent with honors (91.24%) in 2011.

Obtaining an appreciation certificate from Suzanne Mubarak Cultural
Center at Minia University on the occasion of participation within the
subsistence committee during the First International Conference of Minia
University, titled (Civilizations Dialogue : the communication channels
between peoples), which was held in Suzanne Mubarak Cultural Center at
Minia University in the period from 3rd November to 5th November 2008.

Obtaining an appreciation certificate from the Sportive Union of the
Universities on the occasion of participation in specialized session of
Tourism and Hotels Faculties, organized by Minia University in the period
from 21st until 25th March 2010.

Obtaining an appreciation certificate from Arts Committee, Faculty of
Tourism and Hotels, Minia University 2010/2011.

Obtaining an appreciation certificate from the Sportive Committee,
Faculty of Tourism and Hotels, Minia University 2010/2011.

Participation in the 1st International Conference of Faculty of Tourism
and Hotels “Tourism Future in the Arab Region and Middle East, Challenges
and Potentials” from 27 - 29/10/2016.

Participation in the 1st International Conference of Minia University
“Vision to Disability Challenge” in March 2017.



CVv

Personal Data

(]
“

o Name: Mahmoud abd el-aziz Mohamed

o Gender: Male
o Current Job: Demonstrator at Hotel management Dep., Faculty of
Tourism and Hotels, Minia University

o Date of birth: March 16, 1993

o Nationality: Egyptian

o Mobile No.: 01027283214

o E-mail: Mahmoud.abdel-aziz@mu.edu.eg

o Residence Address: Assuit, Assuit Egypt

o Marital Status: single
Degree Year Grade Awarding University
BSc. Hotel Management 2015 Excellent

Minia university , faculty of tourism

and hotel, hotels management
Honor

O

Languages: very good in English and Arabic is native language.

Computer skills: good command in computer programs (ICDL), Internet, and SPSS,
and EndNote.

Personal skills: working systematically, team work sprit.

Hobbies: Reading

O

O O

Designation From To Organization

Demonstrator4/12/2016 ..now Hotel Management Dep., Faculty of
Tourism and Hotels, Minia
University, Egypt




= QOrganization of many international conferences and festivals held
in Minia University.

= Deputy Director of Public Service Center, Faculty of Tourism and
Hotels, Minia University

= Trainer of hotels housekeeping at the institution of Misr Elkher

= Lecturer of hotel reservation programs ( micros Fedelio - Ultra
Comcus) at faculty of tourism and hotels ,Minia university

= Practical lecturer of hotel cost accounting at the Faculty of Tourism
and Hotels

= Practical lecturer for occupational safety and security in hotels at
the Faculty of Tourism and Hotels

= Practical lecturer for purchasing, receiving and storing in hotels

= Practical lecturer of nutrition for groups in hotels at faculty of
tourism and hotels .

=  Training workshops in Minia University: EndNote,
Effective Communication, Quality in Education.
=  Six months of work experience in five star hotels.

. Member of the committee of residence and recreation for
Disability Challenge Conference at Minia University 2017.

=  Attend workshops within the standard of quality for
participation and community service at the Faculty of Tourism and
Hotels.

. Member of the committee of residence and recreation in the
first university youth week for the disabled in Minia University
2018

=  Workshop entitled “Job Satisfaction and Staff Assessment

Mechanisms in Faculty of Tourism and Hotels, Minia
University" dated 23/4/2017.



Workshop entitled “Teaching and learning strategies for
tourism studies and hotel management programs" dated
28/2/2017.
2 Workshops entitled “Teaching and learning methods"
dated 24/1/2017 and 7/3/2017.
Workshop entitled “Course Specification" dated 9/1/2017.
Workshop entitled “Charter of Values and Ethics of the
Profession and dealing with the Faculty Problems" dated
3/1/2017.

Workshop entitled
“Specifications of Hotel Management Graduates — Vision
and Mission of Hotel Management
Department" dated 20/12/2016.

Workshop entitled “Design of academic programs" dated
16/8/2016.

Workshop entitled “Environmental Analysis of Faculty of
Tourism and Hotels - Minia University" dated 21/4/2015.

Workshop entitled “The Strategic Planning" dated 23/3/2015.
2 Workshops entitled “Description of Hotel Management

Program" dated 16/3/2015 and 8/1/2017.



